
Human Resource Management

Payroll Administration

Group Benefits

Workers’ Compensation

866.297.5500   www.DynamicHR.com

HR Solut  ions  that  work
so you don’t  have to.



HUMAN RESOURCE MANAGEMENT
Utilize our Certified Human Resource Professionals to simplify the complexity of your human resources best practices.

HUMAN RESOURCE SOLUTIONS 

• Governmental and Regulatory Compliance with Federal, State and Local Law 
• Customized Handbook and Job Description
• Consultation on Hiring, Discipline and Termination
• I-9 Training (E-Verify Available)
• Certified Human Resource Professionals

• Employee Record Management
• Web-based HRIS (Employer and Employee)
• Employee Dispute Resolution
• Employee / Supervisory Training and Seminars

PAYROLL ADMINISTRATION
Reduce the risk of payroll errors and gain time to focus on your core business.

RELIEVE THE BURDEN OF:

• Payroll and Payroll Taxes 
• Garnishment Processing
• Benefits Administration

TAKE ADVANTAGE OF:

• Comprehensive Management Reports

• Unemployment
• COBRA Administration
• Section 125 Cafeteria Plans

• New Hire Processing
• W-2 Processing
• Claims Management

• Automated Time and Attendance Systems

SERVICES THAT EMPOWER YOUR
   BUSINESS FOR SUCCESS

Focus on your core business

Better manage your HR Risks and Liabilities

Contain your employment costs and maximize efficiencies

DYNAMICHR
ENABLES YOU TO:



THE NUMBER OF U.S. LAWS 
AND REGULATIONS               

REGARDING EMPLOYMENT 
POLICIES AND PRACTICES 

GREW BY ABOUT                 
60 PERCENT IN THE LAST 

TEN YEARS.      
U.S. Small Business Administration

WORKERS’  COMPENSATION
Let us “sweat the small stuff.”

• Regulatory Compliance Assistance
• Full Array of Risk Management and 

Claims Prevention Support
• Proactive Legal and Medical Claims

Management
• Post Accident Drug Testing
• Claims Administration
• Return-to-Work Programs
• Comprehensive Accident Investigations

Health and Supplemental Insurance available through
Dynamic Benefits Agency

• Customized Safety Program 
Development and Review

• OSHA Compliance Assistance
• Job Safety Analysis
• Safety Training Programs

GROUP BENEFITS
Our team will help employers seeking competitive insurance programs for themselves and their employees through a 
wide variety of carriers.

GROUP HEALTH CARE PLANS 

• Health Savings Account (HSA) 
• Flexible Spending Account (FSA)

GROUP ANCILLARY BENEFITS

• Long & Short Term Disability

SUPPLEMENTAL BENEFITS (Company sponsored or voluntary)

• TransAmerica

401(k) / PROFIT SHARING PLAN TYPES

• Traditional

• Vision & Dental • EAPs

• Traditional PPO / HMO / POS Plans
• Health Reimbursement Arrangement (HRA)

• Life / AD&D

• Section 125 Flexible Spending Accounts

• Roth

• PPACA Compliance



www.DynamicHR.com

248.364.2959
Tol l  Free:  866.297.5500


